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Licensing and Environmental Health Committee

Date: Tuesday, 11th September, 2018
Time: 10.00 am

Venue: Committee Room - Council Offices, London Road, Saffron Walden,
Essex CB11 4ER

Chairman: Councillor R Chambers
Members: Councillors A Anjum, G Barker, J Davey, M Foley, A Gerard,
T Goddard (Vice-Chair), J Gordon, E Hicks and S Morris

ITEMS WITH SUPPLEMENTARY INFORMATION
PART 1

Open to Public and Press

2 Application for a review - Queen Victoria Great Dunmow 3-128

To determine the review application of the premises licence in
respect of Queen Victoria restaurant, Great Dunmow.
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Date 05/08/2018
Time  16:00:23

Payment Summary History Part 1 - By Date

ALDBROOK LIMITED

Processing Date From :

Processing Date To :

Employer Student

Employee Reference From Payment Period :  All
Employee Reference To : 9999999
Process Date: 05/08/2018 Tax Week: 18 Tax Month: 4
E'ee Employee Gross Pay Gross Pay Taxable P.A.Y.E. Employee Employer Employee
Ref Name pre post Gross NIC NIC Pension Pension*
Sacrifice Sacrifice

28 950.00 950.00 950.00 0.00 29.64 34.09 0.00 0.00
45 814.32 814.32 814.32 0.00 13.32 15.32 0.00 0.00
47 678.55 678.55 678.55 0.00 0.00 0.00 0.00 0.00
51 1,017.90 1,017.90 1,017.90 6.00 37.80 43.47 12.36 10.30
57 814.32 814.32 814.32 0.00 13.32 15.32 0.00 0.00
58 1,100.00 1,100.00 1,100.00 22.20 47.88 55.06 14.33 11.94
60 814.32 814.32 814.32 0.00 13.32 15.32 0.00 0.00
61 542.88 542.88 542.88 0.00 0.00 0.00 0.00 0.00
62 678.63 678.63 678.63 0.00 0.00 0.00 0.00 0.00
63 339.30 339.30 339.30 0.00 0.00 0.00 0.00 0.00
64 678.55 678.55 678.55 0.00 0.00 0.00 0.00 0.00
65 814.32 814.32 814.32 0.00 13.32 15.32 0.00 0.00

Process Date Total 9,243.09 9,243.08  9,243.08 2820 168.60 193.90 26.69 2224

Report Total 9.243.09 9,243.09  9,243.08 2820 168.60 193.90 26.69 2224

For salary sacrifice pension schemes this is the employer contribution including the amount sacrificed by the employee.

Loan

0.00
0.00
0.00
0.00

o
o

I.

SSP

Page :
06/07/2018
05/08/2018

SMP SPP
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00

.00 0.00
0 00

I.

1 of 1
SAP  ShPP
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 .00
0.00 0.00

Net
Pay

920.36
801.00
678.55
961.74
801.00
1015.59
801.00
542.88
678.63
339.30
678.55
801.00

9019.60

9019.60

Z Wa)| epuaby
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BASIC PAY 1.00 950.0000 950.00

Taken:; 0.00 Re 0.00

Total Gross Pay
Gross for Tax
Earnings for NI

Payment Period

ALDBROOK LIMITED

Tax Code: 1185L Dept: Tax Period: 4 Payment Method: Cash
45 |

BASIC PAY 104.00 7.8300 814.32

Holidays: Taken: 0.00 Remaining 0.00

Total Gross Pay
Gross for Tax
Earnings for NI

Payment Period

ALDBROOK LIMITED
Tax Code: 1185L Dept: Tax Period: 4 Payment Method: Cash
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PAYE Tax 0.00
National Insurance 29.64
950.00 Gross Pay TD 3800.00
950,00 Gross for Tax TD 3800.00
947.00 paid TD 0.00
Earnings For NI TD 3788.00
National Insurance TD 118.56
Monthly
05/08/2018 I
PAYE Tax 0.00
National Insurance 13.32
814.32  Total Gross Pay TD 3257.28
814.32 for Tax TD 3257.28
811.00 ax paid TD 0.00
For NI TD 3244.00
1 Insurance TD 53.28

Monthly
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BASIC PAY

Holidays: Taken;

ALDBROOK LIMITED

Tax Code: 1185L

7.8300 678.55

Remai

Tax Period: 4

0.00

Total Gross Pay
Gross for Tax
Earnings for NI

Payment Period

Payment Method: Cash

s I

BASIC PAY

Holid Taken;

7.8300 1017.90

Remaining:

ALDBROOK LIMITED

Tax Code: 1185L

Tax Period: 4

0.00

Total Gross Pay
Gross for Tax
Earnings for NI

Payment Period

Payment Method: Cash
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05/08/2018

PAYE Tax

National Insurance

678.55 otal Gross Pay TD
678,55 ross for Tax TD
675,00 paid TD
Earnings For NI TD
National Insurance TD
Monthly
05/08/2018
PAYE Tax
National Insurance
Ee Pension
1017.90 Gross Pay TD
1017.90  Gross for Tax TD
1015.00 paid TD
Earnings For NI TD
National Insurance TD
Monthly Ee Pension TD

0.00
0.00

2714.20
2714.20
0.00
2700.00
0.00

6.00
37.80
12.36

4071.60
4071.60
23.60
4060.00
151.20
49.44
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BASIC PAY 104.00 7.8300 814.32

Holi Taken:; 0.00 Remaining: 0.00

Total Gross Pay
Gross for Tax
Earnings for NI

Payment Period

ALDBROOK LIMITED
Tax Code: 1185L Dept: Tax Period: 4 Payment Method: Cash

o

BASIC PAY 1.00 1100.0000 1100.00

Holidays: Taken: 0.00 0.00

Total Gross Pay
Gross for Tax
Earnings for NI

Payment Period

ALDBROOK LIMITED
Tax Code: 1185L Dept: Tax Period: 4 Payment Method: Cash
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PAYE Tax
National Insurance

814.32 Gross Pay TD
814.32  Gross for Tax TD
811.00 paid TD

Earnings For NI TD
National Insurance TD

Monthly
05/08/2018

PAYE Tax

National Insurance

Ee Pension
1100.00 Gross Pay TD
1100.00  Gross for Tax TD
1099,00 paid TD

Earnings For NI TD
National Insurance TD
Monthly ~ Ee Pension TD

0.00
13.32

3257.28
3257.28
0.00
3244.00
53.28

22.20
47.88
14.33

4400.00
4400.00
89.20
4386.00
191.62
57.32
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BASIC PAY

Holidays: Taken:

0.00

104.00 7.8300 814.32

Remaining 0.00

ALDBROOK LIMITED

Tax Code: 1185L

Dept:

Tax Period: 4

o

BASIC PAY

Holid Taken:

0.00

ALDBROOK LIMITED

Tax Code: 1185L.

Dept;

Total Gross Pay
Gross for Tax
Earnings for NI

Payment Period

Payment Method: Cash

69.33 7.8300 542.88

Tax Period: 4

0.00

Total Gross Pay
Gross for Tax
Earnings for NI

Payment Period

Payment Method: Cash

Page 7

05/08/2018

PAYE Tax
National Insurance

814.32  Total Gross Pay TD

814.32 for Tax TD
811.00 paid TD
ngs For NI TD

Insurance TD
Monthly

0.00
13.32

3257.28
3257.28
0.00
3244.00
53.28

PAYE Tax
National Insurance

542.88 Gross Pay TD
542,88 for Tax TD
539.00 paid TD

Earnings For NI TD
National Insurance TD
Monthly

0.00
0.00

2171.52
2171.52
0.00
2156.00
0.00



©

BASIC PAY 86.67 7.8300 678.63

Taken; 0.00 Remain 0.00

Total Gross Pay
Gross for Tax
Earnings for NI

Payment Period

ALDBROOK LIMITED
Tax Code: 1185L Dept: Tax Period: 4 Payment Method: Cash

s N

BASIC PAY 43.33 7.8300 338.30

Taken: 0.00 Remaini 0.00

Total Gross Pay
Gross for Tax
Earnings for NI

Payment Period

ALDBROOK LIMITED
Tax Code: 1185L Dept: Tax Period; 4 Payment Method: Cash

Page 8

05/08/2018

PAYE Tax

National Insurance

678.63 { Gross Pay TD
678.63  Gross for Tax TD
675.00 paid TD
Earnings For NI TD
National Insurance TD
Monthly
05/08/2018
PAYE Tax

National Insurance

339.30
339.30
0.00

Monthly

Total Gross Pay TD
Gross for Tax TD

Tax paid TD

Earnings For NI TD
Natlonal Insurance TD

0.00
0.00

2714.52
2714.52
0.00
2700.00
0.00

0.00
0.00

1357.20
1357.20
0.00
0.00
0.00
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BASIC PAY 86.66 7.8300 678.55

Taken: 0.00 Remaining 0.00

Total Gross Pay
Gross for Tax
Earnings for NI

Payment Period

ALDBROOK LIMITED
Tax Code: 1185L Dept: Tax Period: 4 Payment Method: BACS

«

BASIC PAY 104.00 7.8300 814,32

Holid Taken: 0.00 Re 0.00

Total Gross Pay
Gross for Tax
Earnings for NI

Payment Pariod

ALDBROOK LIMITED
Tax Code: 1185L Dept: Tax Period: 4 Payment Method: Cash
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05/08/2018

PAYE Tax

National Insurance

678.55 Gross Pay TD
678.55  Gross for Tax TD
675.00 paid TD
Earnings For NI TD
Natlonal Insurance TD
Monthly
05/08/2018
PAYE Tax

National Insurance

814.32
814.32
811.00

Monthly

Gross Pay TD
for Tax TD
Tax paid TD
Earnings For NI TD
National Insurance TD

0.00
0.00

2714.20
2714.20
0.00
2700.00
0.00

0.00
13.32

814.32
814.32
0.00
811.00
13.32



BASIC PAY 104.00 7.8300 814.32 PAYE Tax 0.00
National Insurance 13.32
Holidays: Taken: 0.00 0.00
Total Gross Pay 814.32 Gross Pay TD 814.32
Gross for Tax 814.32 Gross forTax TD 814.32
Earnings for NI 811.00 pald TD 0.00
Earnings For NI TD 811.00
National Insurance TD 13.32
Payment Period Monthly
ALDBROOK LIMITED
Tax Code: 1185L Dept: Tax Period: 4 Payment Method: Cash
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Printed copy of submitted VAT return for your records.
THIS IS FOR YOUR RECORDS ONLY.
DO NOT SEND THIS TO HM Revenue and Customs.

ALDBROOKLTD Registration Number:

79 STORTFORD ROAD

Period:

For the Period:

Return due date if paid

GREAT DUNMOW electronically:
ESSEX

" CM6 1DL

1

VAT due in this period on sales and other outputs

142591811
07 16

01 May 2016 to
31 Jul 2016
07 Sep 2016

GBP22,786.02

VAT due in this period on acquisitions from other EC Member States GBP0.00
Total VAT due (the sum of boxes 1 and 2) GBP22,786.02
VAT reclaimed in this period on purchases and other inputs (including GBP7,505.87
acquisitions from the EC)
Net VAT to be paid to Customs or reclaimed by you (Difference GBP15,280.15
between boxes 3 and 4)
Total value of sales and all other outputs excluding any VAT. Include GBP113,930.00
your box 8 figure.
Total value of purchases and all other inputs excluding any VAT. GBP58,671.00
Include your box 9 figure.
Total value of all supplies of goods and related costs, excluding any GBP0.00
VAT, to other EC Member States
Total value of acquisitions of goods and related costs excluding any GBP0.00
VAT, from other EC Member States

DECLARATION: | confirm the data shown above is correct and wish to submit

(e,

my electronic VAT declaration to HMRC.

RETURN SUCCESSFULLY SUBMITTED 07/09/2016 18:59:31

SUBMISSION RECEIPT REFERENCE:
BEG7ARNKS5XJLY37J4EVV3BO50RR5NV4
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Printed copy of submitted VAT return for your records.
THIS IS FOR YOUR RECORDS ONLY.
DO NOT SEND THIS TO HM Revenue and Customs.

ALDBROOK LTD Registration Number:

Period:

For the Period

79 STORTFORD ROAD Return due date if paid
GREAT DUNMOW electronically:

ESSEX

CM6 1DL

1

VAT due in this period on sales and other outputs

142591811
10 16

01Aug 2016  to
31 Oct 2016
07 Dec 2016

GBP25,577.06

VAT due in this period on acquisitions from other EC Member States GBP0.00
Total VAT due (the sum of boxes 1 and 2) GBP25,577.06
VAT reclaimed in this period on purchases and other inputs (including GBP8,320.98
acquisitions from the EC)
Net VAT to be paid to Customs or reclaimed by you (Difference GBP17,256.08
between boxes 3 and 4)
Total value of sales and all other outputs excluding any VAT. Include GBP127,885.00
your box 8 figure.
Total value of purchases and all other inputs excluding any VAT. GBP66,650.00
Include your box 9 figure.
Total value of all supplies of goods and related costs, excluding any GBP0.00
VAT, to other EC Member States
Total acquisitions of and related costs excluding any GBP0.00
VAT, er EC Member

DECLARATION: I confirm the data shown above is correct and wish to submit

@ my electronic VAT declaration to HMRC.
RETURN SUCCESSFULLY SUBMITTED 07/12/2016 19:00:16

SUBMISSION RECEIPT REFERENCE:
F2HJEFLLYDHXEGEO2PKORKWNSWOX57RG
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Date: 07/03/2017 ALDBROOK LTD T/A JALSA GHAR Page: 1
Time: 18:23:53

VAT Return
Date From: 01/11/2016 Inc Current Reconciled: No
Date To:  31/01/2017 Inc Earlier Unreconciled: Yes
Transaction Number Analysis
Number of reconciled transactions included 0

Number of unreconciled transactions included (within date range) 116
Number of unreconciled transactions included (prior to date range) 70

Total number of transactions included 186

1 VAT due in this period on sales 1 23,193.54
2 VAT due in this period on EC acquisitions 2 0.00
3 Total VAT due (sum of boxes 1 and 2) 3 23,193.54
4 VAT reclaimed in this period on purchases 4 9,161.58
5 Net VAT to be paid to Customs or reclaimed by 5 14,031.96
6 Total value of sales, excluding VAT 6 116,083.73
7 Total value of purchases, excluding VAT 7 74,312.27
8 Total value of EC sales, excluding VAT 8 0.00
9 Total value of EC purchases, excluding VAT 9 0.00
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Printed copy of submitted VAT return for your records.
THIS IS FOR YOUR RECORDS ONLY.
DO NOT SEND THIS TO HM Revenue and Customs.

ALDBROOK LTD Registration Number: 142591811
Period: 04 17
For the Period: 01 Feb 2017 to
30 Apr 2017
79 STORTFORD ROAD Return due date if paid 07 Jun 2017
GREAT DUNMOW electronically:
ESSEX
CMe6 1DL
1 VAT due in this period on sales and other outputs GBP24,848.39
2 VAT due in this period on acquisitions from other EC Member States GBP0.00
3 Total VAT due (the sum of boxes 1 and 2) GBP24,848.39
4 VAT reclaimed in this period on purchases and other inputs (including GBP9,271.05
acquisitions from the EC)
5 Net VAT to be paid to Customs or reclaimed by you (Difference GBP15,577.34
between boxes 3 and 4)
g Total value of sales and all other outputs excluding any VAT. Include GBP124,241.00
your box 8 figure.
7 Total value of purchases and all other inputs excluding any VAT. GBP62,599.00
Include your box 8 figure.
8 Total value of all supplies of goods and related costs, excluding any GBP0.00
VAT, to other EC Member States
9 Total value of acquisitions of goods and related costs excluding any GBPO0.00
VAT, from other EC Member States
GBPO0.00
DECLARATION: | confirm the data shown above is correct and wish to submit
® my electronic VAT declaration to HMRC.
RETURN SUCCESSFULLY SUBMITTED 07/06/2017 18:41:33

SUBMISSION RECEIPT REFERENCE:
HZ5RDDCHDSK4U5ZR3YMOX3U4UVKXRF4Q
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Printed copy of submitted VAT return for your records.
THIS IS FOR YOUR RECORDS ONLY.
DO NOT SEND THIS TO HM Revenue and Customs.

ALDBROOK LTD Registration Number:

Period:

For the Period:

142591811
0717

01 May 2017 to

31 Jul 2017

79 STORTFORD ROAD Return due date if paid 07 Sep 2017

GREAT DUNMOW electronically:

ESSEX

CM6 1DL

1 VAT due in this period on sales and other outputs GBP24,274.88

2 VAT due in this period on acquisitions from other EC Member States GBP0.00

3 Total VAT due (the sum of boxes 1 and 2) GBP24,274.88

4 VAT reclaimed in this period on purchases and other inputs (including GBP8,072.33
acquisitions from the EC)

5 Net VAT to be paid to Customs or reclaimed by you (Difference GBP16,202.55
between boxes 3 and 4)

g Total value of sales and all other outputs excluding any VAT. Include GBP121,374.00
your box 8 figure.

7 Total value of purchases and all other inputs excluding any VAT. GBP71,099.00
Include your box 8 figure.

8 Total value of all supplies of goods and related costs, excluding any GBP0.00
VAT, to other EC Member States

g Total value of acquisitions of goods and related costs excluding any GBP0.00
VAT, from other EC Member States

GBPO0.00
DECLARATION: | confirm the data shown above is correct and wish to submit

®

my electronic VAT declaration to HMRC.

RETURN SUCCESSFULLY SUBMITTED 07/09/2017 14:21:31

SUBMISSION RECEIPT REFERENCE:
HQWGLFKKOIM2JF5ZQGEP2RBBNTVHU3PB
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Printed copy of submitted VAT return for your records.
THIS IS FOR YOUR RECORDS ONLY.
DO NOT SEND THIS TO HM Revenue and Customs.

ALDBROOKLTD Registration Number: 142591811
Period: 10 17
For the Period: 01 Aug 2017 to
31 Oct 2017
79 STORTFORD ROAD Return due date if paid 07 Dec 2017
GREAT DUNMOW electronically:
ESSEX
CM6 1DL
1 VAT due in this period on sales and other outputs GBP26,006.93
2 VAT due in this period on acquisitions from other EC Member States GBP0.00
3 Total VAT due (the sum of boxes 1 and 2) GBP26,006.93
4 VAT reclaimed in this period on purchases and other inputs (including GBP9,439.37
acquisitions from the EC)
5 Net VAT to be paid to Customs or reclaimed by you (Difference GBP16,567.56
between boxes 3 and 4)
g Total value of sales and all other outputs excluding any VAT. include GBP130,034.00
your box 8 figure.
7 Total value of purchases and all other inputs excluding any VAT. GBP68,290.00
Include your box 9 figure.
g Total value of all supplies of goods and related costs, excluding any GBPO0.00
VAT, to other EC Member States
g Total value of acquisitions of goods and related costs exciuding any GBP0.00
VAT, from other EC Member States
GBP0.00
DECLARATION: [ confirm the data shown above is correct and wish to submit
® my electronic VAT declaration to HMRC.
RETURN SUCCESSFULLY SUBMITTED 07/12/2017 17:59:50

SUBMISSION RECEIPT REFERENCE:
3W47BIUFNF7KKUMRQ2RXNJGMI6FPCEOS

Page 16



Printed copy of submitted VAT return for your records.
THIS IS FOR YOUR RECORDS ONLY.
DO NOT SEND THIS TO HM Revenue and Customs.

ALDBROOK LTD Registration Number: 142591811
Period: 0118
For the Period: 01 Nov 2017 to
31 Jan 2018
79 STORTFORD ROAD Return due date if paid 07 Mar 2018
GREAT DUNMOW electronically:
ESSEX
CM6 1DL
1 VAT due in this period on sales and other outputs GBP26,672.28
2 VAT due in this period on acquisitions from other EC Member States GBP0.00
3 Total VAT due (the sum of boxes 1 and 2) GBP26,672.28
4 VAT reclaimed in this period on purchases and other inputs (including GBP7,299.33
acquisitions from the EC)
5 Net VAT to be paid to Customs or reclaimed by you (Difference GBP19,372.95
between boxes 3 and 4)
g Total value of sales and all other outputs excluding any VAT. Include GBP133,361.00
your box 8 figure.
7 Total value of purchases and all other inputs excluding any VAT. GBP64,880.00
Include your box 9 figure.
8 Total value of all supplies of goods and related costs, excluding any GBP0.00
VAT, to other EC Member States
9 Total value of acquisitions of goods and related costs excluding any GBP0.00
VAT, from other EC Member States
Balancing amount: GBP0.00
DECLARATION: | confirm the data shown above is correct and wish to submit
® my electronic VAT declaration to HMRC.
RETURN SUCCESSFULLY SUBMITTED 07/03/2018 18:54:33

SUBMISSION RECEIPT REFERENCE:
UVOUV4BJQSR20L7MNCKEITT64FXBD7XB
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Printed copy of submitted VAT return for your records.
THIS IS FOR YOUR RECORDS ONLY.
DO NOT SEND THIS TO HM Revenue and Customs.

ALDBROOK LTD Registration Number: 142591811
Period: 04 18
For the Period: 01 Feb 2018 to
30 Apr 2018
79 STORTFORD ROAD Return due date if paid 07 Jun 2018
GREAT DUNMOW electronically:
ESSEX
CM6 1DL
1 VAT due in this period on sales and other outputs GBP28,075.16
2 VAT due in this period on acquisitions from other EC Member States GBP0.00
3 Total VAT due (the sum of boxes 1 and 2) GBP28,075.16
4 VAT reclaimed in this period on purchases and other inputs (including GBP9,808.11
acquisitions from the EC)
5 Net VAT to be paid to Customs or reclaimed by you (Difference GBP18,267.05
between boxes 3 and 4)
g Total value of sales and all other outputs excluding any VAT. Include GBP140,375.00
your box 8 figure.
7 Total value of purchases and all other inputs excluding any VAT. GBP69,911.00
Include your box 9 figure.
8 Total value of all supplies of goods and related costs, excluding any GBP0.00
VAT, to other EC Member States
9 Total value of acquisitions of goods and related costs excluding any GBP0.00
VAT, from other EC Member States
Balancing amount: GBPO0.00
DECLARATION: | confirm the data shown above is correct and wish to submit
® my electronic VAT declaration to HMRC.
RETURN SUCCESSFULLY SUBMITTED 07/06/2018 18:38:12

SUBMISSION RECEIPT REFERENCE:
MPGVIRIJZVPYCMKBA4TKTRPQYSNLP4RU
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Printed copy of submitted VAT return for your records.
THIS IS FOR YOUR RECORDS ONLY.
DO NOT SEND THIS TO HM Revenue and Customs.

ALDBROOK LTD Registration Number: 142591811
Period: 07 18
For the Period: 01 May 2018 to
31 Jul 2018
79 STORTFORD ROAD Return due date if paid 07 Sep 2018
GREAT DUNMOW electronically:
ESSEX
CM6 1DL
1 VAT due in this period on sales and other outputs GBP26,244.29
2 VAT due in this period on acquisitions from other EC Member States GBP0.00
3 Total VAT due (the sum of boxes 1 and 2) GBP26,244.29
4 VAT reclaimed in this period on purchases and other inputs (including GBPS8,806.46
acquisitions from the EC)
5 Net VAT to be paid to Customs or reclaimed by you (Difference GBP17,437.83
between boxes 3 and 4)
g Total value of sales and all other outputs excluding any VAT. Include GBP131,221.00
your box 8 figure.
7 Total value of purchases and all other inputs excluding any VAT. GBP70,237.00
Include your box 8 figure.
8 Total value of all supplies of goods and related costs, excluding any GBP0.00
VAT, to other EC Member States
9 Total value of acquisitions of goods and related costs excluding any GBP0.00
VAT, from other EC Member States
Balancing amount: GBP0.00
DECLARATION: [ confirm the data shown above is correct and wish to submit
® my electronic VAT declaration to HMRC.
RETURN SUCCESSFULLY SUBMITTED 16/08/2018 18:02:38

SUBMISSION RECEIPT REFERENCE:
LJZGQLBK7PLMGHK3NKQB4USGH5HRR7PE
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ec s

Home Office
In em Fo checkon em
u must obtain original docume A or List B of acceptable documents.
A Permanent ence Card a European
Area or Switzerland.
A migration _ Office to the
indicating that the person named limit on their stay in the
current to show that exempt immigration to stay
in the in the limit on in K.
7 Status Document Home to the an endorsement indicating

the named person is allowed to stay indefinitely in UK er has no time limit on their stay in the UK, together
with n official document giving the person’s permanent National nsu nee number and their name issued by a

ora em
8. A or the includes one of the
or adoptive parents, together with an official document giving the permanent National Insurance
their name issued ora
10. A of ar naturalisation as a the
National nsurance number and their name or a previous
1 current passport to show is allowed stayin todo
in
A current ration Office to the
which i the in the UK and is in

ard (in¢luding anh Accession Residence Card or a Derivative Residence Card) issued by
the Home Office to a non-European Economic Area national who is a family member of a natienal of a European
_Economic Area country or Switzerland or who has a deri ive right

4. s Document containing a photograph issued by the Home Offlce to the holder with a
valid endersement indicating that the named person may stay in the UK, and is allowed to do the type of work in
with an official document the person’s permanent National Insurance number and their
a us
1 A under regulation 1 8A
(E an Area) Regulations 1o member of a natienal of a country
or erl that the holder is permitted employment which is less er with
Notice from  Home ;
by the Home permitted to take the
in question, together with a Positive Verification Notice from the Home Office Employer €hecking
A Notice the Home to the employer or
employer, ich indicates that the named person UK and is permitted to do the work in
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¢ You must check that the documents are genuine, that the person presenting them is the
prospective employee or employee, the rightful holder and allowed to do the type of work you
are offe

1. Are photographs nt d and with the + Yes No N/A
on's ’
2. Are dates of birth consistent across documents and with the Yes No N/A
n's rance?
3. Are expiry dates for time-limited permission to Yes No N/A
1e have not a icable
4. Have you checked work restrictions to Yes No N/A
able to work for you and do the type of work you (for

students who have limited permission to work during term-times
you must also obtain copy and retain details of their academic term
and vacation times covering the duration of their period of study in the
UK for which will be em
5. Are you satisfi the document is genuine, has not been tampered Yes No N/A
with and belo  to the holder?
Yes No N/A

retained.

make a clear copy of each document in a format which cannot later be altered, and
copy securely: electronically or in hardcopy You must copy and retain
1 Passports: any page with the document expiry date nationality date of birth, signature,
date, biometric details and photograph and any page containing nformation indicating

th has an entitiement to enter or remain n the UK and undertake the work in question.
other documents the document in full both sides of Biometric Residence Permit.
ou must also record and retain the date on the check was made.

If you have correctly carried out the above 3 steps you will have an excuse against liability for a
civil penalty if the above named person is found working for you illegally. However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check

The documents you have checked and copied are from

1.List A  You have a continuous statutory excuse for the full duration of the person’s
employment with you. You are not required to carry out any repeat right to work checks on this
person.

2. List B: Group 1 You h a time-limited statutory excuse which expires when the
person’s permission to UK expires. You should carry out a follow-up check when the
document permission to work expires.

3. List B: Group [ ] You have a time-limited statutory excuse which expires 6 months from
the date specified in your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice expires
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EMPLOYMENT CONTRACT

THIS CONTRACT dated this é day of
20

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

(tne "Employee”)
OF THE SECOND PART
BACKGROUND:

A.  The Employer is of the opinion that the Employee has the necessary qualifications,
experience and abilities to assist and benefit the Employer in its business.

B The Employer desires to employ the Employee and the Employee has agreed to accept and
enter such employment upon the terms and conditions set out in this Agreement.

IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations
set forth in this Agreement, the receipt and sufficiency of which consideration is hereby
acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's
employment are set out in Schedule 1 of this Agreement.

Page 1 of 17
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IN have
day of 20

EMPLOYER:

JALSA

Pe

EMPLOYEE

Page 15 of 17

their signatures under hand and seal on this
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Home Office
Initial ¢ e Follow-u check on an
You must obtain original either List A or List B of acceptable documents.
1 showing or a person a citizen or
UK and
or identity card the holder, or a as of
a national of a Area or
3 or Document Certifying the Office, a
Area —

4. A anent Residence by the Home to a
Economic Area or Switzerland. .

A current ration
holder indicating that the person named is allowed to stay in the
UK.
6. current passport to show that the holder exempt from , to stay
indefin in the in the or has no on in UK.

A current Immig Status Document issued by the Home Office to the an endorsement indicating

named person is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK, together
with an official document giving the person’s permanent National Insurance number and their name issued by a

a
8. A or certificate the U the name(s) of at least one of the
parents or adoptive parents, together with an official document giving the person's permanent National Insurance
their name issued ment
A birth or issued Isle of or together an

document giving the person’s permanent National Insurance number and their name issued by a Government agency
ora

or naturalisation as a citizen, together with an document the
person’s permanent National Insurance number and their name issued by a Government agency or a previous

1 current to holder to stay and is to

the of work in n.

2. Imm issued by

ho the cancu n and is to do the work in

current Residence an Card ora Card) issued by

Office to a non-European Economic Area national who is a family member of a national of a European
Area or or who has a derivative of

4. current mmigration Document conta a h issued by the Home to the holder with a

valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
together with an official document giving the person’s permanent National Insurance number and their
a a

1. A the Home under reg n1 )or1i8A
(European Economic Area) Regulations 2008, to  family member of a national of a European Economic Area country
or Switzerland stating that the holder is permitted to take employment which is less than 6 months old together with

Notice from Office Service.
Application holder is permitted to take the
employment in question Notice the Home Office Employer Checking
3. Positive n issued by the hecking to emp or

prospective employer, which indicates that the named person may stay in the UK and is permitted to do the work in
uestion

Page 25



You must check that the documents are genu ne, that the person presenting them is the
prospective employee or employee the rightfu holder and aliowed to do the type of work you
are offe

1. Are photographs_-con nt documen afid with the v No N/A
sa rance?
2, Are dates of birth consistent across documents and with Yes No N/A
rson’s
3. Are expiry dates for time-limited permission to el e Yes No N/A
future .e have not icable ?
4. Have you checked work restrictions to determ  if Yes No N/A

able to work for you and do the type of work you are offering? (for
students who have mited permission to work during term-times,
you must Iso obtain copy and retain details of their academic term
and vacation times covering the duration of their period of study in the
UK for which will be

5 Are you satisfied the docu is genuine, has not been tampered Yes No N/A
with and belo s to the holder?
6. Have you checked the reasons for any different names across Yes No N/A

documents (e.g marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy
retained,

must make a clear copy of each document in a format wh  cannot later be altered, and
re ly: ele ically or in hardcopy You must copy and retain
1. page the document expiry date, nationality, date of birth, signature,
leave expiry date, biometric details and photograph, and ny page containing information indicating
an entitlement to enter or remain in the UK nd undertake the work in question.
documents. the document n full, both sides of a Biometric Residence Permit,
o record and retain e date on which the check was made.

If you have correctly carried out the above 3 steps you will have an excuse against liability for a
civil penalty if the above named person is found working for you illegally However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check.

The documents that you have checked and copied are from:

have a continuous statutory excuse for the full duration of the person’s
you. You are not required to carry out any repeat right to work checks on this

2, List B: Grou ] You have a time-limited statutory excuse which expires when the
person’s permission to be in the UK expires. You should carry out a follow-up check when the
document evidencing ission to work expires.

3. List B: Group 2 You have a time-limited statutory excuse which expires 6 months from
the date your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice expires

NV /T
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EMPLOYMENT CONTRACT

THIS EMPLOYMENT CONTRACT dated this é day of

|G

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

- AND -

(the "Employee”)
OF THE SECOND PART
BACKGROUND:

A.  The Employer is of the opinion that the Employee has the necessary qualifications,

experience and abilities to assist and benefit the Employer in its business.

B The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.
IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations

set forth in this Agreement, the receipt and sufficiency of which consideration is hereby
acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's

employment are set out in Schedule 1 of this Agreement.

Page 1 of 17
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Employment Contract Page 150f 17

of them has made any representations with respect to the subject matter of this Agreement

except such representations as are specifically set forth in this Agreement.

S WHEREOF, the their signatures under hand and seal on this
day

EMPLOYER:

JALSA GHAR RESTA

EMPLOYEE:

Page 29
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Initial check beforée employment Follow-up check on an employee L4+~

e You o docu frorn gither List A or List B of acceptable documents.

showing the holder, or ch of holder, is a or
UK and

2 pas rtornationa Aahied in the parsport as the child of the

h isa onalofaEu .

3. [ A Registration Certificate ocum nt y_thr Home Office, to a national

of a European Economic Area try or

4. [ ] A Permanent Residence issue by the Home O :2(9 ational of a European

Economic Area country or Swi nd. NATF:

5. [ ] A current Biometric Immigration Do issued by the Home Office to the

holder indicating that the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in the
UK.

6. [] A current passport endorsed to show that the holder is exempt from immigration control, is aliowed to stay
indefinitely in the UK, has the right of abode in the UK, or has no time limit on their stay in the UK.

7. ] A current Immigration Status Document issued by the Home Office to the holder with an endorsement indicating
that the named person is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK, together
with an official document giving the person’s permanent National Insurance number and their name issued by a
Government agencyv or a previous emplover.

8. [ A full birth or adoption certificate issued in the UK which includes the name(s) of at least one of the holder’s
parents or adoptive parents, together with an official docurnent giving the person’s permanent National Insurance
number and their name issued bv a Government aaency or a previous emplover.

9. [] A-birth or adoption certificate issued in the Channel Islands, the Isle of Man or Ireland, together with an official
document giving the person’s permanent National Insurance number and their name issued by a Government agency
or a previous employer.

1 A certificate of registration or asa h citizen, with an official document giving
person’s permanent National Insurance number and their name issued by a Government agency or a previous

em

current (Biometric Residence Permit) issued by the Office to
can in UK is to do the
A current Residence Card (including an ora Card) issued by
the Office to a non-European Economic Area national who is a family member of a national of a European
co or or who has a derivative of
4, A current Immigration Status containing a photograph issued by the Home Office tg the holder with a

valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, together with an official document giving the person’s permanent National Insurance number and their
a ora

of Application by the Home Office under or1 of
(European Economic Area) Regulations 20086, to a family member of a national of a European Economic Area country
or Switzerland stating that the holder is permitted to take employment which is less than 6 months old together with
a Home
2. An Application Registration issued the Home stating the holder permitted to the
employment in question, together with a Positive Verification Notice from the Home Office Employer Checking

3. A the Home loyer or
prospective employer which indicates that the named person UK and is the work in

Page 30



You must check that the documents are genuine, that the person presenting them is the
prospective employee or employee, the rightful holder and allowed to do the type of work you
are offeri PR

1. Are photographs co across docu with the- No N/A
rson’s a ?
. Are dates of birth consistent across documents and with the Yes No N/A
rson’s a
3. Are expiry dates for time-limited perm n Yes No N/A
future i.e have not ica
4. Have you checked wo restrictions to if the Is Yes «No J.NA
able to work for you and do the type of work ? (for

students who have limited permission to work during term-times,
you must also obtain, copy and retain details of their academic term
and vacation times covering the duration of their period of study in the

UK for which will be em

5. Are you satisfied the document is genuine, has not been tampered Yes No N/A
with and to the holder?

6. Have you checked the reasons for any different names across No N/A

documents (e.g. marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy
retained.

must make a clear copy of each document in a format which cannot later be altered, and

the copy securely: electronically or in hardcopy. You must copy and retain:

Passports: any page with the document expiry date, nationality, date of birth, signature,
leave expiry date, biometric details and photograph, and any page containing information indicating
the holder has an entitlement to enter or remain in the UK and undertake the work in question.

2. |_| All other documents: the document in full, both sides of a Biometric Residence Permit.
must and n date on which the check was made

If you have correctly carried out the above 3 steps you will have an excuse against liability for a
civil penalty if the above named person is found working for you illegally. However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check.

The documents that you have checked and copied are from:

1. List A ou have a continuous statutory excuse for the full duration of the person’s
emp with you. You are not required to carry out any repeat right to work checks on this
person.

2. List B: Group 1 [_] You have a time-limited statutory excuse which expires when the
person’s permission to be in the UK expires. You should carry out a follow-up check when the
document evidencing their permission to work expires.

3. List B: Group 2 [ ] You have a time-limited statutory excuse which expires 6 months from
the date specified in your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice

' UN (— S M I)?7 |
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EMPLOYMENT CONTRACT

N&

| °F

THIS EMPLOYMENT CONTRACT dated this 2 day of

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

- AND -

(the "Employee™)

OF THE SECOND PART

BACKGROUND:

A.

The Employer is of the opinion that the Employee has the necessary qualifications,

experience and abilities to assist and benefit the Employer in its business.

The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.

IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations

set forth in this Agreement, the receipt and sufficiency of which consideration is hereby

acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1

As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's
employment are set out in Schedule 1 of this Agreement.

Page 1 of 17
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Contract 150f 17

IN WITNESS WHEREOF, the have duly affixed their signatures under hand and seal on this

4 day of

EMPLOYER:

JALSA GHAR

Page 38
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Home
In Follow-u on an em
ou must obtain original from either List A or List B of acceptable documents.
1 A passport or a person named in the passport as isa or
the UK of U
2. Apassport or identity card showing the or a person named in the as the child of the
isa ofa cou or

3. [] A Registration Certificate or Document Certifying Permanent Residence issued by the Home Office, to a national
of a European Economic Area country or Switzerland.

4. A Pemanent issued by the Home Office, to the family member of a national of a European
Economic Area country or Switzerland.

nt Biometric igration D ric Re  nce Permit) issued by the e Office to the

ing that the p n hamed indefi  y in the UK, or has no tim t on their stay in the
UK.
6. A current passport to show that the holder is exempt allowed to stay

in the of abode in the or no fimit
7 current mmigration Status Document e Office to the holder an endorsement indicating
named person is allowed to stay indefinitely in the UK or has no time UK, together

with an official document giving the person’s permanent National nsurance issued by a

certificate issued in the UK which includes the name(s) of at least one of the hélder's
parents or adoptive parents, together with an official document giving the person’s permanent National Insurance
number and their name issued by a Government agency or a previous employer. -

or adoption in the Isle or ] an
document giving the person's permanent National nsurance number and name issued by a Government agency
1 of registration or asa an document the

person’s permanent National Insurance number and their name issued by Government agency or  previous
em

tothe
that can in UK is
3. current Card (including an ora Card) issued by
the Home Office to a non-European Economic Area national who is a family member of a national of a European
Economic Area or or who has derivative of
A current igration Status Document containing a Home Office to the holder with

va id endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, together with an official document giving the person’s permanent National Insurance number and-their

a ora

1 A Home under regu or

(European Economic Area) Regulations to a family member of a | of a European Economic country
or Switzerland stating that the holder is permitted to take employment which is less than 6 months old together with

n Home
2. [J An Application Registration Card issued by the Home Office stating that the holder is permitted to take the
employment in question, together with a Positive Verification Notice from the Home Office Employer Checking
Service.
3. [] A Positive Verification Notice issued by the Home Office Employer Checking Service to the employer or
prospective employer, which indicates that the named person may stay in the UK and is permitted to do the work in
auestion
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* You must check that the documents are genuine, that the person presenting them is the
prospective employee or employee, the rightful holder-and allowed to do the type of work you
are offeri

1. Arg ph across nts and with No N/A
'sa ?
2. dates of birth consistent across documents and with the Yes No N/A
rson’s a
3. Are expiry dates for time-limited permission to be i Kin Yes No N/A
future i.e have not licable ? o
4. Have you checked work restrictions to determine if Yes No N/A

able to work for you and do the type of work you are offering? (for
students who have limited permission to work during term-times,
you must also obtain, copy and retain details of their academic term”
and vacation times covering the duration of their period of study in the
UK for which will be e

5. Are you satisfied the document is genuine, has not been tampered Yes o N/A
with and belon to the holder?
6. Have you checked the reasons for any different names across Yes No N/A

documents (e.g. marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy
retained

make a clear copy of each ment in a format which cannot  rbe
securely: electronically or in hardcopy. You must copy and retain:
any page with the document expiry date, nationality, date of birth, signature,
date, biometric details and photograph, and any page containing information indicating
has an entitlement to enter or remain in the UK and undertake the work in question
other documents: the document in full, both sides of a Biometric Residence Permit.
also retain the date on which the check was made.

If you have correctly carried out the above 3 steps you will have an excuse against liability for a
civil penalty if the above named person is found working for you illegally. However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check.

The documents that you have checked and copied are from

1. List ou have a continuous statutory excuse for the full duration of the person’s
nt with you. You are not required to carry out any repeat right to work checks on this
person,

2. List B: Group 1 [] You have a time-limited statutory excuse which expires when the
person’s permission to be in the UK expires. You should carry out a follow-up check when the
document evidencing their permission to work expires.

3. List B: Group 2 ou have a time-limited statutory excuse which expires 6 months from
the date specified i your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice expi

ARV N N
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EMPLOYMENT CONTRACT

LOYMENT CONTRACT dated this 2 NX day of /\(0

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

- AND -

(the "Employee")
OF THE SECOND PART
BACKGROUND:

A. The Employer is of the opinion that the Employee has the necessary qualifications,

experience and abilities to assist and benefit the Employer in its business.

B The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.
IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations

set forth in this Agreement, the receipt and sufficiency of which consideration is hereby
acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's

employment are set out in Schedule 1 of this Agreement.

Page 1 of 17
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Employment Contract Page 15 of 17

IN S WHEREOF, the parties have duly affixed their signatures under hand and seal on this
of

EMPLOYER:

EMPLOYEE:

Page 42
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Home Offi (2%

Fol check on an em

You must obtain original documents from either List A or List B of acceptable documents.

1 passport showing , Or a person in the passportas  child of the holder, is a citizen or
a the UK and
2. [ A passport or national identity card showing the holder, or a person named in the passport as the child of the
holder, is a national of a European Economic Area country or Switzerland.
3. [] A Registration Certificate or Document Certifying Permanent Residence issued by the Home Office, to a national
of a European Economic Area country or Switzerland
4. [] A Permanent Residence Card issued by the Home Office, to the family member of a national of a European
Economic Area country or Switzerland.
5. [J A current Biometric Immigration Document (Biometric Residence Permit) issued by the Home Office to the
holder lndlcatlng that the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in the
UK.
6. [] A current passport endorsed to show that the holder is exempt from immigration control, is allowed to stay
indefinitelv in the UK, has the right of abode in the UK, or has no time limit on their stay in the UK.
7 current Status Docum  issued by the Home to the with an endorsement indicating
that the named person is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK, together
with an official document giving the person’s permanent National Insurance number and their name issued by a

ora
8. ] A full birth or adoption certificate issued in the UK which includes the name(s) of at least one of the holder's
parents or adoptive parents, together with an official document giving the person’s permanent National Insurance
number and their name issued by a Government agency or a previous employer.
9. [[] A birth or adoption certificate issued in the Channel Islands, the Isle of Man or Ireland, together with an official
document giving the person's permanent National Insurance numher and their name issued by a Government agency
or a previous emplover.
10. A registration or naturalisation as a citizen, together with an official document giving
person’s permanent National Insurance number and their name issued by a Government agency or a previous

current passport endorsed to show the to stay
of in
2. A current Biometric Imm to
which indicates that can in
3. current rd (including an Accession Residence Card or a Derivative Residence Card) issued by
the Home Office to a non-European Economic Area national who is a family member of a national of a European
Economic Area or Switzerland or who has a derivative of residence.
4. Acurrent Document containing to the holder with a
valid endorsement indicating that the named person may the type of work n
question, together with an official document giving the person’s permanent National Insurance number and their
ora
1. A Cettificate of Application u reg or1

(European Economic Area) Regulations 2006, to a family member of a national of a European Economic Area country

or Switzerland stating that the holder is permitted to take employment which is less than 6 months old together with
from the Home

2. An Card issued by the Home Office stating that the holder is permitted to take the

employment in question, together with a Positive Verification Notice from the Home Office Employer Checking

3. A issued by the Home loyer Checking Service to the employer or
prospective employer, which indicates that the named person may stay in the UK and is permitted to do the work in
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You must check that the documents are genuine, that the person presenting them is the
prospective employee or employee, the rightful holder and allowed to do the type of work you
are offerin

1. Are photographs cons across documents and with the N/A
rson’s ?

2, Are dates of birth consistent across documents and with the Yes No N/A
rson’s

3. Are expiry dates for time-limited permission to be u Yes No N/A

future i.e. th  have not licable

4. Have you checked work restrictions to determine Yes No N/A

able to work for you and do the type of work you are offering? (for
students who have limited permission to work during term-times,
you must also obtain, copy and retain details of their academic term
and vacation times covering the duration of their period of study in the
UK for which th  will be

5. Are you satisfied the document is genuine, has not been tampered Yes No N/A
with and belon to the holder?
6. Have you checked the reasons for any different names across Yes No N/A

documents (e.g. marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy
retained.

You must make a clear copy of each document in a format which cannot later be altered, and
opy. You must copy and retain:
piry date, nationality, date of birth, signature,
h, and any page containing information indicating
the UK and undertake the work in question.
both sides of a Biometric Residence Permit.
You must also record and retain the date on which check was made

If you have correctly carried out the above 3 steps you will have an excuse against liability for a
civil penalty if the above named person is found working for you illegally. However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check.

The documents you have checked and copied are from

1. List You have a continuous statutory excuse for the full duration of the person’s
employment with you. You are not required to carry out any repeat right to work checks on this
person.

2. List B: Group 1 You have a time-limited statutory excuse which expires when the

person’s perm to be in the UK expires. You should carry out a follow-up check when the
document evidencing permission to work expires.
3. List B: Group You have a time-limited statutory excuse which expires 6 months from

the date specified n your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice expires.

(rIODbeN s/ (@)
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EMPLOYMENT CONTRACT

THIS EMPLOYMENT CONTRACT dated this day of
20

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

(the "Employee")
OF THE SECOND PART
BACKGROUND:

A.  The Employer is of the opinion that the Employee has the necessary qualifications,

experience and abilities to assist and benefit the Employer in its business.

B The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.
IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations

set forth in this Agreement, the receipt and sufficiency of which consideration is hereby
acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's
employment are set out in Schedule 1 of this Agreement.

Page 1 of 17
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EMPLOYEE:
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_ Follow-up check on an emplovee/Ad_}-~

 You must obtain original documents from either List A or List B of acceptable documents.

Home Office

passport showing , Or a person as child of the is a British citizen or
a u the in
2. Apassport or identity card showing the holder, or a person named in the passport as the child of the
a ofa Area or
3. A Registration or Document Permanent Residence issued toa
of cou or

4. [] A Permanent Residence Card issued by the Home Office, to the family member of a national of a European
Economic Area country or Switzerland.

5. [J A current Biometric Immigration Document (Biometric Residence Permit) issued by the Home Office to the
holder indicating that the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in the
UK.

6. [] A current passport endorsed to show that the holder is exempt from immigration control, is allowed to stay
indefinitely in the UK, has the right of abode in the UK, or has no time limit on their stay in the UK. -
7.0Acur Immlgratlon Status Document issued by the Home Office to the holder with an endorsement |nd|cat|ng
that the named person is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK, together
with an official document giving the person’s permanent National Insurance number and their name issued by a
Government agency or a previous emplover.

8. [ ] A full birth or adoption certificate issued in the UK which includes the name(s) of at least one of the holder's
parents or adoptive parents, together with an official document giving the person’s permanent National Insurance
number and their name issued by a Government agency or a previous employer.

9. [] A birth or adoption certificate issued in the Channel Islands, the Isle of Man or Ireland, together with an official
document giving the person’s permanent National Insurance number and their name issued by a Government agency
or a previous emplover.

10. [] A certificate of registration or naturalisation as a British citizen, together with an official document giving the
person’s permanent National Insurance number and their name issued by a Government agency or a previous

passport to show at IS to stay to

in auesti
2. |_] A current Biometric Immigration Document (Biometric Residence Permit) issued by the Home Office to the
holder which indicates that the named person can currently stay in the UK and is allowed to do the work in question.
3. [ A current Residence Card (including an Accession Residence Card or a Derivative Residence Card) issued by
the Home Office to a non-European Economic Area national who is a family member of a national of a European
Economic Area country or Switzerland or who has a derivative right of residence.
4. A current Immig Document containing a photograph issued by Home to the holder with a
valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, with an official document giving the person’s permanent National Insurance number and their

a ora

A of regu or
(European Economic Area) Regulations 2006, to a family member of a national of a European Economic Area country
or Switzerland stating that the holder is permitted to take employment which is less than 6 months old together with
a the Home Office
2, An
employment in question

A Notice issued the Home Office Employer the employer or
prospective employer, which indicates that the named person may stay in the UK and is pemitted to do the work in
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You must check that the documents are genuine that the person presenting them is the
prospective employee or employee the rightfu holder and allowed to do the type of work you
are offeri

1 Are photographs consistent across nts and with the e? No N/A
rson s

2. Are dates  Dbirth consistent across documents and with the Yes N/A
rson’s nce?

3. Are expiry dates for time-limited permissionto inthe U inthe Yes N/A

future i.e. th  have not icable -

4. Have you checked work restrictions to determine if the is Yes N/A

able to work for you and do the type of work you are offering? (for
students who have limited permission to work during term-times,
you must also obtain, copy and retain details of their academic term
and vacation times covering the duration of their period of study in the
UK for which will be

5. Are you satisfied the document is genuine, h s not been tampered Yes No N/A
with and belo  to the holder?
6. Have you checked the reasons for any different names across Yes No N/A

documents (e.g. marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy
retained.

must make a clear copy of each document in a format which cannot later be , and
copy securely: electronically or in hardcopy You must copy and retain-
Passports: any page with the document expiry date, nationality, date of birth, signature,
expiry date, biometric details and photograph, and ny page containing information indicating
an entitlement to enter or remain in the UK and undertake the work in question.
documents the document n full both sides of a Biometric Residence Permit.
You must also record and retain the date on which the check made

f you have correctly carried ou the above 3 steps you wi have an excuse ag inst liability for a
civil penalty if the bove named person is found working for you illegally However you need to be
aware of the type of excuse you have as this determines how long it lasts for and if and when you
are required to do a follow-up check.

The docu at you d and ed are from:

1. List A have a statu excuse for the full duration of the person’s
employment with you. You are not required to carry out any repeat right to work checks on this
person.

2. List B: Group 1 You have a time-limited statutory excuse which expires when the
person’s permission to be in the UK expires. You should carry out a follow-up check when the
document evidencing their permission to work expires.

3. List B: Group 2 You have a time-limited statutory excuse which expires 6 months from
the date specified in your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice expires

Page 58 O 2



JAL
CHE

ATE:_ _

{

PAGE n

*9THERE ARE NO OFFICIAL GBSERVATION &

OF GREAT IRELAND

Page 59



EMPLOYMENT CONTRACT

THIS EMPLOYMENT CONTRACT dated this l. O—\,t\ day of N 6
20

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

- AND -

(uie  pmproyee )

OF THE SECOND PART
BACKGROUND:

A. The Employer is of the opinion that the Employee has the necessary qualifications,

experience and abilities to assist and benefit the Employer in its business.

B The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.

IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations
set forth in this Agreement, the receipt and sufficiency of which consideration is hereby
acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's

employment are set out in Schedule 1 of this Agreement.

Page 1 of 17
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Employment Contract

IN S WHEREOF,  parties have
day of 20

EMPLOYER:

JALSA GHAR

EMPLOYEE:

Page 15 of 17

ed their signatures under hand and seal on this

»y e
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Home Office
Initial check before employment Follow-up check on an employeed -+
¢ You must obtain original documents either List A or List B of acceptable documents.
1 passport showing the holder, or a person named in the passport as the child of the a citizen or
the the of in U
2. A passport or national identity card showing the holder, or a person named in passport as the child of e
isa ofa Areacou  or

3.

Residence issued by the Home Office, to the family member of a national of a European

Area or Switzerland.

5. current Biometric Imm ration Document issued by the Home to the

holder indicating that the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in the

A current passport endorsed to show that the is exempt from immigration control, is allowed to stay
in has the of abode in the U  or has no time limit on their inthe U

7. L1 A current Immigration Status Document issued by the Home Office to the holder with an endorsement indicating
that the named person is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK, together
with an official document giving the person’s permanent National Insurance number and their name issued by a
Government aaency or a previous emplover.
8. [] A full birth or adoption certificate issued in the UK which includes the name(s) of at least one of the holder's
parents or adoptive parents, together with an official document giving the person’s permanent National Insurance
number and their name issued bv a Government agency or a previous emplover.
9. || A birth or adoption certificate issued in the Channel Islands, the Isle of Man or Ireland, together with an official
document giving the person’s permanent National Insurance number and their name issued by a Government agency
or a previous employer. .
1 A of registration or asa , together with an official giving the
person’s permanent National Insurance number and their name issued by a Government agency or a previous

Document (Biometric ence to
can inthe andis in
3. current Residence Card ng an Accession ora Residence Card) issued by
th Office to a non-European Economic Area national who is a family member of a national of a European
Economic Area or Switzerland or who a ht of
4. A current Immigration Document containing a issued by the Home Office to the holder with a
valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, with an official document giving the person’s permanent National Insurance number and their
a or
of issued by the Home Office under regulation 1 or (2) of the
(European Economic Area) Regulations 2006, to a family member of a national of a European Economic country
or Switzerland stating that the holder is permitted to take employment which is less than 6 months oid together with
from the Home Office Em Service.
2.  An Application Registration Card issued by the stating that the holder is permitted to take the

in question, together with a Positive Verification Notice from the Home Office Employer Checking

Positive Verification Notice issued by the Employer Service to the employer or
prospective employer, which indicates that the Damgd person may stay in the UK and is permitted to do the work in
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You must check that the documents are genuine, that the person presenting them is the
prospective employee or employee the rightful holder and allowed to do the type of work you
are offeri

1. Are photographs consistent across ments and with the - Yes No N/A
rson’s a nce?

2. Are dates of birth consistent across documents and with the Yes No N/A
rson’s a nce?

3. Are expiry dates for time-limited permission the e No N/A

future i.e. have not a icable ? Q

4. Have you checked work restrictions fo determ is Yes No N/A

able to work for you and do the type of work you are offering? (for
students who have limited permission to work during term-times,
you must also obtain, copy and retain details of their academic term
and vacation times covering the duration of their period of study in the

UK for which be

5. Are you the document is genuine, has not been tampered Yes No N/A
with and belo s to the holder?

6. Have you checked the reasons for any different names across Yes o N/A

documents (e.g. marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy

You make a clear copy of each document in a format which cannot later be and
curel le ly nh m y and in:
any e d me , N ty, dat birth, signature,
leave expiry date, biometric details and photograph, and any page containing information indicating
th r has ement to orre UK and un ke the inq n.
2. other ents: the ment I sides of a etric R nce t.

You.must also record and retain the date on which the check was

If you have correctly carried out the above 3 steps you will have an excuse against liability for a
civil penalty if the above named person is found working for you illegally. However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check.

The docu you d and ed are from:

1. List A ve a statu excuse for the full duration of the person’s
employment with you. You are not required to carry out any repeat right to work checks on this
person.

2, List B: Group 1 m’m’ave a time-limited statutory excuse which expires when the
person’s permission to be in the UK expires. You should carry out a follow-up check when the
document evidencing ission to work expires.

3. List B: Group 2 ou have a time-limited statutory excuse which expires 6 months from
the date specified in your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice expires.
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EMPLOYMENT CONTRACT

THIS EMPLOYMENT CONTRACT dated this é of
20 - Z 3(6 i

BETWEEN

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

- AND -

(the "Employee”)
OF THE SECOND PART
BACKGROUND:

A The Employer is of the opinion that the Employee has the necessary qualifications,

experience and abilities to assist and benefit the Employer in its business.

B The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.

IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations
set forth in this Agreement, the receipt and sufficiency of which consideration is hereby
acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's
employment are set out in Schedule 1 of this Agreement.

Page 1 of 17
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Emplovment Contract Page 15 0f 17

IN S WHEREOF, the have duly affixed their signatures under hand and seal on this

‘f"\ day of

EMPLOYER:

> -
ALDBROOKLTD
T/AS JALSA GHAR RESTAURANT

79 STORTFORD ROAD ,DUNMOW
ESSEX,CM6 10L

—ean, L]

EMPLOYEE
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ff-.
Home Office DA

Initiattheck béfore enbloyment Follow-up check on an emplove¢/ .-

* You must obtain original docume either List A or List B of acceptable documents.
showing the holder, or a person named in the passport as the child of the holder, is a citizen or

a the UK and of the U

passport or national identity card showing the or a person named in the as the child of the

is ofa or
3. A Registration Certificate or anent toa

Area or
anent Card issued by the Home Office, to the family member of a of a European

or Switzerland.
5. [] A current Biometric Immigration Document (Biometric Residence Permit) issued by the Home Office to the
holder indicating that the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in the
UK.
6. (] A current passport endorsed to show that the holder is exempt from immigration control, is allowed to stay
indefinitely in the UK, has the right of abode in the UK, or has no time limit on their stay in the UK.
7. L] A current Immigration Status Document issued by the Home Office to the holder with an endorsement indicating
that the named person is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK, together
with an official document giving the person’s permanent National Insurance number and their name issued by a
Government agency or a previous embplover.
8. [[] A full birth or adoption certificate issued in the UK which includes the name(s) of at least one of the holder's
parents or adoptive parents, together with an official document giving the person's permanent National Insurance
number and their name issued bv a Government aaencv or a previous emplover.
9. || A birth or adoption certificate issued in the Channel Islands, the Isle of Man or Ireland, together with an official
document giving the person's permanent National Insurance number and their name issued by a Government agency
or a previous employer.
10. A of registration or naturalisation as a British citizen, together with an document giving the
person’s permanent National Insurance number and their name issued by a Government agency or a previous

passport en to
work in
Document (Biometric Residence Permit)  ued by the Home Office to the
in UK and is to work in
3. Acurrent Residence Card (including an Accession ora Residence Card) issued by
the Home Office to a non-European Economic Area national who is a family member of a national of a European
Economic Area or Switzerland or a derivative of

4. A current Immigration Status Document containing a photograph issued by the Home Office to holder with a
valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, together with an official document giving the person’s permanent National Insurance number and their

of Application issued by the Home Office under regulation 1 or1 of the ration
(European Economic Area) Regulations 20086, to a family member of a national of a European Economic Area country
or Switzerland stating that the holder is permitted to take employment which is less than 6 months old together with
a Positive Verification Notice from the Home Office Employer Checking-Service.
2. [_| An Application Registration Card issued by the Home Office stating that the holder is permitted to take the
employment in question, together with a Positive Verification Notice from the Home Office Employer Checking
Service.
3. [ ] A Positive Verification Notice issued by the Home Office Employer Checking Service to the employer or
prospective employer, which indicates that the named person may stay in the UK and is permitted to do the work in
question, : , Lo |
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You must check that the documents are genuine, that the person presenting them is the
prospective employee or employee, the rightful holder and allowed to do the type of work you
are

1. Are photogra ntacro documents and the * Yes No N/A
rson’s nce?

2. Are dates of birth consistent across documents and with the Yes No N/A

n’s ?

3. Are expiry dates for time-limited permission to eU in e No N/A

future i.e have not ?

4. Have you checked work restrictions to determi the is Yes No N/A

able to work for you and do the type of work you are ng

students who have limited permission to work during term-times,
you must also obtain, copy and retain details of their academic term
and vacation times covering the duration of their period of study in the
UK for which will be

5. Are you satisfied the document is genuine, has not been tampered Y No N/A
with and be to the holder?
6. Have you checked the reasons for any different names across Yes No N/A

documents (e.g. marriage cettificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy

retained
tered, and
, Signature,
leave expiry date, biometric details and photograph, and any page containing information indicating
re U e inq n.
nt | s R nce t.

0] i c

If you have correctly carried out the above 3 steps you will have an excuse against liability for a
civil penalty if the above named person is found working for you illegally. However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check.

The do at have checked and copied are from

1. [ You have a continuous statutory excuse for the full duration of the person’s
employment with you. You are not required to carry out any repeat right to work checks on this
person.

2. List B: Group 1 [] have a time-limited statutory excuse which expires when the

person’s permission in the UK expires. You should carry out a follow-up check when the
document their permission to work expires
3. List B: Group ou have a time-limited statutory excuse which expires 6 months from

the date specified in your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice expires.

A TN 4 /7 —~ M)
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EMPLOYMENT CONTRACT

TH{S EMPLOYMENT CONTRACT dated this ; la'l/
20

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

(the "Employee")

OF THE SECOND PART

BACKGROUND:

A. The Employer is of the opinion that the Employee has the necessary qualifications,

experience and abilities to assist and benefit the Employer in its business.

B The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.

IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations
set forth in this Agreement, the receipt and sufficiency of which consideration is hereby
acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's

employment are set out in Schedule 1 of this Agreement.

Page 1 of 17
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JALSA GHAR RESTA ‘
ALDBROOK
Per: ) T/AS JALSA GH LTDURANT
79 STORTFORD NMOw
ESSEX,
EMPLOYEE
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Home

e Youmusto  n original documents from either List A or List B of acceptable documents.

passport showing the or a person passport as the of the holder, is a citizen or
a ofthe UK d the UK.
2. A passport or national the holder or a person named passport as the child of the
isa ofaE
or Document Certifying Permanent Residence by the Home to a national
cou or
A anent Card to  family member of a national of a European
Economic Area or Switzerland.
5 A Biometric Immigration Document (Biometric Residence the Home Office to the

holder indicating that the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in the
UK.

6. Acurrent endorsed exempt from immigration control, is allowed to stay
in the has the of abode in no limit in the
7 A current Immigration Status Document the Home Office to an endorsement ng
that the named person is allowed to stay ndefinitely in UK or has notim  limit on their stay in the UK, together
with an official document giving the person’s National Insurance number and their name issued by a
or
or certificate issued the wh includes the name(s) of at one the
parents together with an official document giving the person's permanent National nsurance
a em
or ued in the sle orl together an

document giving the person’s permanent National Insurance number and their name issued by a Government agency

of registration or asa citizen, with an ng the
person’s permanent National Insurance number and their name issued by a Government agency or a previous

current to show is stay todo
of work
mm Permit) by Home Office to
in UK is in

3. A current Residence Card (including an Accession Residence ora Card) issued by
the Home Office to a non-European Economic Area national who is a family member of a national of a European
Economic Area co or or who has a derivative of residence.
4. A current Immigration Status containing a Home Office to the holder with a

valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, together with an official document giving the person’s permanent National Insurance number and their
a ora

1 A regulation (3)or 1BA  of the Imm

(European Economic Area) Regulations 2006, to a family member of a national of a European Economic Area country
or Switzerland stating that the holder is permitted to take employment which is less than 6 months old together with
a N from the Home Office

2. An Application Registration Card issued by the Home Office 1s permitted to take the
employment in question together with a Positive Verification Notice from the Home Office Employer Checking

3. Positive Verification Notice issued the Home ng toth employer or
prospective employer which indicates that the named person may stay n the UK and is permitted to do the work in
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¢ You must check that the documents are genuine, that the person presenting them is the
prospective employee or employee the rightful holder and allowed to do the type of work you

re offe
photograp ngistent across and with the Yes No N/A

? o

2 dates of birth consistent across documents and with Yes No N/A
?

3 Are expiry dates for time-limited perm e Yes o N/A

future i.e have not a icable

4. Have you checked work restrictions to Yes No N/A

able to work for you and do the type of work you are ng? r

students who have limited permission to work during term-times,
you must also obtain, copy and retain details of their academic term
and vacation times covering the duration of their period of study in the
UK for which will be

5. Are you satisfied the document is genuine, has not been tampered Yes No N/A
with and belon to the holder?
6. Have you checked the reasons for any different names across No N/A

documents (e.g. marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy
retained

ich cannot later be and
must copy and reta n:
nationality date of birth signature,
date, biometric details and photograph, and any page containing information indicating
the has an entitiement to enter or remain in the UK and undertake the work in question.
All other documents: the document in full, both sides of a Biometric Residence Permit.
must also record retain the date on which the check was made

If you have correctly carried out the above 3 steps you will have an excuse against liability for a
civil penalty if the above named person is found working for you illegally. However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check.

The documents that you have checked and copied are from:

1. List ou have a continuous statutory excuse for the full duration of the person’s
employment with you. You are not required to carry out any repeat right to work checks on this
person.

2. List B: Group You have a time-limited statutory excuse which expires when the
person’s permission to be in the UK expires. You should carry out a follow-up check when the
document evidencing their permission to work expires.

3. List B: Group Zm have a time-limited statutory excuse which expires 6 months from
the date specified in your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice expires.

A IA ~ - ! /7 ~ TN
INMAC A
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EMPLOYMENT CONTRACT

THIS EMPLOYMENT CONTRACT dated this (?)A day of

20 b

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

(the "Employee")

OF THE SECOND PART

BACKGROUND:

A.  The Employer is of the opinion that the Employee has the necessary qualifications,

experience and abilities to assist and benefit the Employer in its business.

B The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.
IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations

set forth in this Agreement, the receipt and sufficiency of which consideration is hereby
acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's
employment are set out in Schedule 1 of this Agreement.

Page 1 of 17
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Emplovment
e xed their signatures under hand and seal on this
0
oo
EMPLOYER:
ey
JALSA GHAR RESTA
Per: )
PR Y
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or ec IS

ovment Follow-up check on an employe¢/| .
¢ You must obtain original d from List A or List B of acceptable documents.
holder, or a person the passport as the child s a citizen or
the UK the
2 passport or the holder, or a person named in the passport as the of the
a Area or
A or Certifying Permanent issued by to a national
Permanent issued by the to the family member a a European
Area cou or Switzerland.
5. current Biometric ration Document Residence the Home to

holder indicating that the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in the
UK.

6. A current endorsed to show that exempt from immigration to stay

in has the of abode in the no time limit on in the
7. current Docu to an endorsement

named person is allowed to stay no time limit on their stay in the UK, together

with an official document giving the person’s permanent National Insurance number and their name issued by a

| birth or issued in least one of
parents or adoptive parents, together with an official- document giving permanent National Insurance
number and a ora

or in or freland, an

document giving the person's permanent National Insurance number and their name issued by a Government agency

1 of registration or asa citizen, together an document giving
person’s permanent National Insurance number and their name issued by a Government agency or  previous

current passport to stay in the
of in
A current igration Document issued by tothe
wh  indicates can is do the in
3. current Card an ion Residence Card or a Card) issued
the Home Office to a non-European Economic Area national who is a family member of a national of a European
Area or or who has a

4. [] A current Immigration Status Document containing a photograph issued by the Home Office to the holder with a
valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, together with an official document giving the person’s permanent National Insurance number and their

a or

1 issued by the

(European Economic Area) Regulations 2008, to a family

or Switzerland stating that the holder is permitted to take

a Positive Verification Notice from the Home Office Employer Ch

2, Registration the Home Office that the permitted to take the
employment in question, together with a Positive Verification Notice from the Home Office Employer Checking
3. Verification to the employer or
prospective employer, which indicgtes that the UK and is pemmitted to do the work in
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You must check that the documents are genu ne, that the person presenting them is the

prospective employee or employee, the rightfu holder and allowed to do the work you
are

1 Are photographs across me  and with the Yes No N/A
rson’'sa  arance?

2. A dates of birth consistent across documents and with'the Yes No N/A

erson’s

3. Are expiry dates for time-limited permission to Ki Yes o N/A

future i.e have not a licable

4. Have you checked work restrictions to the perso Yes No N/A

ble to work for you and do the type of work you are offering? (for
students who have imited permission to work during term-times
you must also obtain, copy and retain details of their academic term
and vacation times covering the duration of the r period of study in the
UK for which th  will be

5. Are you satisfied the document is genu ne has not been tampered No N/A
with and to the holder?
6. Have you checked the reasons for any different names across Yes No N/A

documents (e.g. marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy

retained.
must make a clear copy of each document in a which cannot later be altered and
copy securely: electronically or n hardcopy You must copy and retain
1 any page with the document expiry date, nationality, date of birth, signature,
expiry date, biometric details and photograph, and any page containing information indicating
the has an entitlement to enter or remain in the UK and undertake the work in question.
other documents: the document in full, both sides of a Biometric Residence Permit.
um also and retai the date on which the check was made

If you have correctly carried out the above 3 steps you will have an excuse against liability fora
civil penalty if the above named person is found working for you illegally. However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check.

The documents that you have checked and copied are from

1. List A You have a continuous statutory excuse for the full duration of the person’s
employment with you. You are not required to carry out any repeat right to work checks on this
person.

2, List B: Group 1 You have a time-limited statutory excuse which expires when the
person’s permission to be in the UK expires. You should carry out a follow-up check when the
document evidencing their permission to work expires.

3. List B: Group 2 IE’(ou have a time-limited statutory excuse which expires 6 months from
the date specified in your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice expires.
ANA—~S A~ N ) A
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EMPLOYMENT CONTRACT

THIS EMPLOYMENT CONTRACT dated this day of

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

(HUICT LLIPIVY LG )
OF THE SECOND PART
BACKGROUND:

A The Employer is of the opinion that the Employee has the necessary qualifications,

experience and abilities to assist and benefit the Employer in its business.

B The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.
IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations

set forth in this Agreement, the receipt and sufficiency of which consideration is hereby

acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's
employment are set out in Schedule 1 of this Agreement.
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Employment Contract

IN WHEREOF
day of

EMPLOYER:

JAL

Pc

EMPLOYEE.:

Pace 15 of 17

their signatures under hand and seal on this

ALDBROOK LTD
TIAS J GH RESTAU
79 8TO RD AD,DUN
ESSEX,CM6 1Dk

@ ece
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Home Office
inial check on an em
¢ You must obtain ori inal documgnts List A or List B of acceptable documents.
1 showing the , ora person named the as the of ,isa or
UK Co of
passport or national card showing the ,ora named in the as child of the
is ofa cou or
A or Document the a
cou
A anent Card by the Home to the member of a national of a European
Economic Area or
current Document to the
holder indicating that the person named is allowed stay their stay in the
6. Acu passport endorsed holder is to
the of in the or UK.
7 current mmigration Document an
that the named person is allowed to stay indefin the LIK.ar stay in
with an official document giving the person’s n
or
birth or of the holder's
parents-or parents, with Insurance
number a
A birth or adoption or
document giving the person’s permanent National and their name issued by a Government agency
10. certificate or natu asa the

person’s permanent National Insurance number and their name issued by a Government agency or a previous

passport to show to
of work in

current Residence an Accession or a Derivative by
the Home Office to a non-European Economic Area national who is a family member of a national of a European
Economic Area co or Switzerland or who derivative of

current Immigration containing a p by the Home to with a
valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, with an official document giving the person’s permanent National Insurance number and their

1 A of issued under regu or of the

(European Economic Area) Regulations to a family member of a national of a European Econom

or Switzerland stating that the holder is permitted to take employment which is less than 6 months old
the Home Office

2. Registration stating that  holder is to the

employment in question together Notice from the Home Office Employer Checking
Verification by the Home Checking to the or

prospective employer, which ndica(es that the m stay in the UK and is pemitted to do the work in
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e You must check that the documents are genuine, that the person presenting them is the
prospective employee or employee, the rightful holder and allowed to do the type of work you
are

1. Are photographs consistent across documents with the = Yes No N/A
nce?

2. Are dates of birth consistent across documents and with Yes No N/A
nce?

3. Are expiry dates for time-limited permission to e UKin N/A

futurei.e.th  have not licable

4. Have you checked work restrictions to determi person Yes No N/A

able to work for you and do the type of work you

students who have limited permission to work during term-times,
you must also obtain, copy and retain details of their academic term
and vacation times covering the duration of their period of study in the
UK for which th  will be

5. Are you satisfied the document is genuine, has not been tampered Yes N/A
with and be to the holder?
6. Have you checked the reasons for any different names across Yes No N/A

documents (e.g. marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy
retained

make a clear copy of each ment in a format which cannot later be altered and

ng

If you have correctly carried out the above 3 steps you will have an excuse against liability for a
civil penalty if the above named person is found working for you illegally. However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check.

The documents that you have checked and copied are from:

1. List A £ You have a continuous statutory excuse for the full duration of the person’s
employment with you. You are not required to carry out any repeat right to work checks on this
person.

2. List B: Group 1 You have a time-limited statutory excuse which expires when the
person’s permission to be in the UK expires. You should carry out a follow-up check when the
document evidencing ission to work expires.

3. List B: Group 2 You have a time-limited statutory excuse which expires 6 months from
the date specified in your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice expires. -

' WAYAN )

LK )|
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EMPLOYMENT CONTRACT

THIS EMPLOYMENT CONTRACT dated this 2 E day of ws ]—-
20

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

- AND -

(the "Employee")
OF THE SECOND PART
BACKGROUND:

A.  The Employer is of the opinion that the Employee has the necessary qualifications,
experience and abilities to assist and benefit the Employer in its business.

B The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.

IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations
set forth in this Agreement, the receipt and sufficiency of which consideration is hereby
acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's
employment are set out in Schedule 1 of this Agreement.
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JALSA HA
CHECKED

Home Office

| al before t Follow-u check on an em

You must obtain original documents from either List A or List B of acceptable documents

1 A passport or a person passport as the child of is a citizen or
UK.
passport or national identity card showing the holder, or a person named in the passport as the child of the
a Economic
A Certificate or Document Residence issued by to a national
cou or
Permanent issued by Office, the member of a national of a European
Area or Switzerland.

current iometric Immigration it) issued the Home to the
holder indicating that the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in the
6. A current passport to holder is exempt from immigration control, is to

in the the of inthe U no limit on their in the UK.
current Immigration Status Document issued  the Home to with an endorsement indicating

that the named person is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK, together
with an official document giving the person’s permanent National Insurance number and their name issued by a

8. A or adoption certificate issued in which one holder's
parents or adoptive parents, together with an official document giving the person’'s permanent National Insurance
number and their name issued a ora

or adoption issued the Channel Islands, Isle orl , together an

document givin the person's permanent National Insurance number and their name issued by a Government agency

A of or naturalisation as a h with an document
person's permanent National Insurance number and their name issued by a Government agency or a previous

A current endorsed to showthat  holder is allowed to
of in
2. A Immig Permit) issued by to
the named can the UK and
Re ard (including an Accession Residence Card or a Derivative Residence Card) issued by
to ropean Economic Area national who is a family member of a national of a European

Economic Area country or Switzerland or who has a derivative right of residence.
4. [] A current Immigration Status Document containing a photograph issued by the Home Office to the holder with a
valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, together with an official document giving the person’s permanent National Insurance number and their

a ora

1. A issued under regulation 1 or1
(European Economic Area) Regulations 2006, to a family member of a national of a European Economic Area country
or Switzerland stating that the holder is permitted to take employment which is less than 6 months old together with
a Positive Verification Notice from the Home Office Employer Checking Service.
2. [] An Application Registration Card issued by the Home Office stating that the holder is permitted to take the
employment in question, together with a Positive Verification Notice from the Home Office Employer Checking
Service.

the hecking Service to the employer or
prospective employer, which indicates named person may stay in the UK and is permitted to do the work in
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¢ You must check that the documents are genuine, that the person presenting them is the
prospective employee or employee the rightfu holder and allowed-to do the of work you
are offe
1. Are photographs consistent across do and: the
's ?
2, Are dates of birth consistent across documents and with the Yes No N/A
’s
3. Are expiry dates for time-limited permission the the Yes N/A
future i.e have not if licable
4. Have you checked work restrictions to the pe is Yes No N/A
able to work for you and do the type of work
students who have limited permission to work during term-times,
you must also obtain, copy and retain details of their academic term
and vacation times covering the duration of their period of study in the
UK for which th  will be

5. Are you the document is genuine, has not been tampered Yes N/A
with and to the holder?
6. Have you checked the reasons for any different names across Yes No N/A

documents (e.g. marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy
retained

You must make a clear copy of each document in a format which cannot later be altered, and
retain copy securely: electronically or in hardcopy. You must copy and retain:
: any page with the document expiry date, nationality, date of birth, signature,
, biometric details and photograph, and any page containing information indicating
as an entitlement to enter or remain in the UK and undertake the work in question.
other documents: the document in full, both sides of a Biometric Residence Permit.
must also record and retain the date on which the check was made

If you have correctly carried out the above 3 steps you will have an excuse against liability for a
civil penailty if the above named person is found working for you illegally. However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check.

The docume at you have checked and copied are from:

1. List You have a continuous statutory excuse for the full duration of the person’s
employment with you. You are not required to carry out any repeat right to work checks on this
person.

2. List B: Group 1 E/Y‘ou have a time-limited statutory excuse which expires when the
person’s permission to be in the UK expires. You should carry out a follow-up check when the
document evidencing permission to work expires.

3. List B: Group You have a time-limited statutory excuse which expires 6 months from
the date n your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice exriTS.

r o oA n/?O /7.6\(\//
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EMPLOYMENT CONTRACT

Sk u
THIS EMPLOYMENT CONTRACT dated this day of

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

- AND -

(the "Employee")
OF THE SECOND PART
BACKGROUND:

A.  The Employer is of the opinion that the Employee has the necessary qualifications,

experience and abilities to assist and benefit the Employer in its business.

B The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.
IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations

set forth in this Agreement, the receipt and sufficiency of which consideration is hereby

acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's
employment are set out in Schedule 1 of this Agreement.
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Emplovment

IN WITNESS WHEREOF, the have duly affixed their signatures under hand and seal on this
81' day

EMPLOYER:

Per:

EMPLOYEE

MR TIPU HASAN

Page 97



: Tb —.51va

HYE Y VS







Page 100



JALSA GHAH
CHECKED BY

Home Office
/.
Initial Follow-u check on anem
You must obtain original documents from List A or List B of acceptable documents.

passport , or a person named in the passport as the child of the holder, is a British citizen or
a of the UK and Colonies of abode in the UK.

passport or national identity card showing the holder, or a person named in the passport as the

isa Economic Areacou  or Switzerland.
3. A Registration Certificate or Document ng Permanent Office, to a national
ofa Economic Area or Switzerland.
4. A Permanent Residence Home Office, to the family member of a national of a European
Economic Area or Switzerland.

5. [] A current Biometric immigration Document (Biometric Residence Permit) issued by the Home Office to the
holder indicating that the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in the
UK.

6. [] A current passport endorsed to show that the holder is exempt from immigration control, is allowed to stay
indefinitelv in the UK, has the right of abode in the UK, or has no time limit on their stay in the UK.

7. L] A current Immigration Status Document issued by the Home Office to the holder with an endorsement indicating
that the named person is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK, together
with an official document giving the person’s permanent National Insurance number and their name issued by a
Government agency or a previous employer.

8. [] A full birth or adoption certificate issued in the UK which includes the name(s) of at least one of the holder's
parents or adoptive parents, together with an official document giving the person’s permanent National Insurance
number and their name issued by a Government agency or a previous employer.

9. [] A birth or adoption certificate issued in the Channel Islands, the Isle of Man or Ireland, together with an official
document giving the person’s permanent National Insurance number and their name issued by a Government agency
or a previous emplover.

10. [] A certificate of registration or naturalisation as a British citizen, together with an official document giving the
person’s permanent National Insurance number and their name issued by a Government agency or a previous

current passport endorsed to show that to stay
of work in

2. (] A current Biometric Immigration Document (Biometric Residence Permit) issued by the Home Office to the
holder which indicates that the named person can currently stay in the UK and is allowed to do the work in question.
3. [1 A current Residence Card (including an Accession Residence Card or a Derivative Residence Card) issued by
the Home Office to a non-European Economic Area national who is a family member of a national of a European
Economic Area country or Switzerland or who has a derivative right of residence.
4. Acurrent containing a photograph issued by the Home Office to the holder with a
valid endorsement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, together with an official document giving the person’s permanent National Insurance number and their
name issued a Government ora

1 A Certificate of by reg 17(3) or 18A (2) of the Immigration
(European Economic Area) Regulations 2008, to a family member of a national of a European Economic Area country
or Switzerland stating that the holder is permitted to take employment which is less than 6 months old together with
a Positive Verification Notice from the Home

2. [[] An Application Registration Card issued by the Home Office stating that the holder is permitted to take the
employment in question, together with a Positive Verification Notice from the Home Office Employer Checking
Service.

3. [] A Positive Verification Notice issued by the Home Office Employer Checking Service to the employer or
prospective employer, which indicates that the named person may stay in the UK and is permitted to do the work in
auestion.
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~ Step 2 Check

. You must check that the documents are genuine, that the person presentlng them is the
prospective employee or employee, the rightful holder and allowed to do the type of work you

are offering. y. I\
1. Are photographs consistent across documents arid with the ' - Yes || V"'No[] NA [
_person’s appearance? e S S s RsE R
2. Are dates of birth consistent across documgpis and with the - Yes [ No[ ] NA T[]
person’s appearance‘? S 3

3. Are expiry dates for time-limited permission to
‘future i.e. they have not passed (if applicable)?
4. Have you checked work restrictions to deter nine if the person is
able to work for you and do the type of work yoil are offering
students who have limited permission to work\dm{!ng term-times,

you must also obtain, copy and retain details oftheir academic term
and vacation times covering the duration of their period of study in the

il mej.n fie/ |Yes ¥ No[1 NA [T
""" [ | Yes X NolT NA [T

UK for which they will be employed) St FREe S Tl e e

5. Are you satisfied the document is genuine, has not been tampered E/No 0 NA[]
with and belongs to the holder? ! g b |
6. Have you checked the reasons for any different names across Mo ] NA []

documents (e.g. marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy
retained.)

Step 3 Copy
You must make a clear copy of each document in a format which cannot later be altered, and

retain f py securely: electronically or in hardcopy You must copy and retain:

1 assports: any page with the document expiry date, nationality, date of birth, signature,
leave expisy date, biometric details and photograph and any page containing information indicating
er has an entitlement to enter or remain in the UK and undertake the work in question.

All other documents: the document in full, both sides of a Biometric Residence Permit.

ou must also record and retain the date on which the check was made.

e _ Know the type of excuse you have s
If you have correctly carned out the above 3 steps you will have an excuse agalnst Ilablllty for a
civil penalty if the above named person is found working for you illegally. However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check.

The documents t u have checked and copied are from:

1. List You have a continuous statutory excuse for the full duration of the person’s
employment with you. You are not required to carry out any repeat right to work checks on this
person.

2. List B: Group 1 You have a time-limited statutory excuse which expires when the
person’s permission to be in the UK expires. You should carry out a follow-up check when the

document evidencin r permission to work expires.

3. List B: Group You have a time-limited statutory excuse which expires 6 months from
the date specified in your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice explres

A D)
(__,/(_L!(_)_/jb'K\

el

Date follow-up check required: |




EMPLOYMENT CONTRACT

THIS EMPLOYMENT CONTRACT dated this ’f/"\ day of f ;éél:wl M

20 [

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

i
-

-AND -

(the "Employee”)

OF THE SECOND PART

BACKGROUND

A.  The Employer is of the opinion that the Employee has the necessary qualifications,

experience and abilities to assist and benefit the Employer in its business.

B The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.

IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations
set forth in this Agreement, the receipt and sufficiency of which consideration is hereby
acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's

employment are set out in Schedule 1 of this Agreement.
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Emplovment Contract Page 15 0of 17

IN the have duly affixed their signatures under hand and seal on this
day

EMPLOYER:

g

ALDBROOKLTD
T/AS JALSA GHAR RESTAURANT
79 STORTFORD ROAD ,DUNMOW
(SEAL) ESSEX,CM8 1DL,

EMPLOYEE
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JALSA GHAR
CHEC DBY

DATE:
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Home Office

Initia Follow-u check on an
* You must obtain original docu either List A or List B of acceptable documents.
1 A passport or a person named in the as the child of the holder, is a citizen or
a of UK lonies of the UK.
2. passport or national identity card showing the holder, or a person in the passportas  child of
Area or

3. [0 A Registration Certificate or Document Certifying Permanent Residence issued by the Home Office, to a national
of a European Economic Area country or Switzerland.
4. [ A Permanent Residence Card issued by the Home Office, to the fankily member of a national of a European
Economic Area country or Switzerland.
5. 1 A current Biometric Immigration Document (Biometric Residence Permit) issued by the Home Office to the
holder i that the person named is allowed to stay indefinitely in the UK, or has no time limit on their stay in the
UK.

rrent passport end d to show that the holder is exempt from immigration control, is allowed to stay

in the UK, has the of abode in the UK, or has no time limit on their s1 vy in the UK.
7. [] A current Immigration Status Document issued by the Home Office to the holder with an endorsement indicating
that the named person is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK, together
with an official document giving the person’s permanent National Insurance number and their name issued by a
Government agency or a previous employer.
8. [] A full birth or adoption certificate issued in the UK which includes the name(s) of at least one of the holder's
parents or adoptive parents, together with an official document giving the person’'s permanent National Insurance
number and their name issued by a Government agency or a previous employer.

birth or certificate issued Channel Isle or an

document giving the person's permanent National Insurance number and their name issued by a Government agency

of registration or naturalisation as a British with an document giving the
person’s permanent National Insurance number and their name issued by a Government agency or a previous

current passport to show to stay to
in
2. Acurrent issued by the Home to the
indicates that the named in

current rd ncluding an Accession Residence Card or a Derivative Residence Card) issued by
the Home Office to a non-European Economic Area national who is a family member of a national of a European
Economic Area or or who has a of
4. Acurrent Status Document containing a photograph issued by the Home Office to the holder with a

valid endersement indicating that the named person may stay in the UK, and is allowed to do the type of work in
question, together with an official document giving the person’s permanent National Insurance number and their
ora

1 A u regu 1 or1 (2) of the Immigration
(European Economic Area) Regulations 2008, to a family member of a national of a European Economic Area country
or Switzerland stating that the holder is permitted to take employment which is less than 6 months old together with
a from the Home

2. Card issued by the Home stating that the holder is permitted to take the
employment in question, together with a Positive Verification Notice from the Home Office Employer Checking

A Notice issued by the Home Checking Service to the employer or
prospective employer, which indicates that the named person may §tay in the UK and is permitted to do the work in
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¢ You must check that the documents are genuine, that the person presenting them is the
prospective employee or employee, the rightful holder and allowed to do the type of work you
are offeri

1. Are photographs consistent and with e No N/A
rson’s a

2, dates of birth consistent across documents and with Yes No N/A
rson’s

3. Are expiry dates for time-limited permission Yes o N/A

future i.e have not licable

4, you checked work to the person Yes No N/A

able to work for you and do the type of work you ?2 0

students who have limited permission to work during term-times,
you must also obtain, copy and retain details of their academic term
and vacation times covering the duration of their period of study in the
UK for which will be

5. Are you satisfied the document is genuine, has not been tampered Yes No N/A
with and belo s to holder?
6. Have you checked the reasons for any different names across Yes No N/A

documents (e.g. marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy

retained.
which cannot later be altered, and
must copy and retain
nationality date of birth signature,
icd sand ph, and any page containing information indicating
ent nter o n the UK and undertake the work in question.
nts: the document in full, both sides of a Biometric Residence Permit.
You also record and retain the date on which the check was made.

If you have correctly carried out the above 3 steps you will have an excuse against liability for a
civil penalty if the above named person is found working for you illegally. However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check.

The documents that you have checked and copied are from

1. List You have a continuous statutory excuse for the full duration of the person’s
employment with you. You are not required to carry out any repeat right to work checks on this
person.

2. List B: Group 1ﬁou have a time-limited statutory excuse which expires when the
person’s permission to be in the UK expires. You should carry out a follow-up check when the
document evidencing their permission to work expires.

3. List B: Group You have a time-limited statutory excuse which expires 6 months from
the date specified in your Positive Verification Notice. This means that you should carry out a
follow-up check when this notice expires

I.AD,—II C ) ~ M
— L£—C L _UT /
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EMPLOYMENT CONTRACT

THIS EMPLOYMENT CONTRACT dated this ; o day of U

20| ¥

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

- AND -

(the "Employee")
OF THE SECOND PART
BACKGROUND

A.  The Employer is of the opinion that the Employee has the necessary qualifications,

experience and abilities to assist and benefit the Employer in its business.

B The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.
IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations

set forth in this Agreement, the receipt and sufficiency of which consideration is hereby
acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's

employment are set out in Schedule 1 of this Agreement.
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S WHEREOF, the parties have duly affixed their signatures under hand and seal on this
day of

EMPLOYER:
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o or ec ist

Inifial chkeck beforé employment Follow-up check on an employe& A~

Home Office

You must obtain original documents from either List A or List B of acceptable documents.

A passport showing the holder, or a person passportas ¢ isa citizen or
of and Colonies in
2. [] A passport or national identity card showing the holder, or a person named in the passport as the child of the
holder. is a national of a European Economic Area country or Switzerland.

3. A or Permanent Residence issued by the Home toa
anent Card by Office, to the a ofa
or Switzerland.
5 current Biometric Immigration D ric nce Permit) issued by the eO to the
h ndicating that the person named in y in the UK, or has no tim t on r stay in the
UK.

6. [[] A current passport endorsed to show that the holder is exempt from immigration control, is allowed to stay
indefinitely in the UK, has the right of abode in the UK, or has no time limit on their stay in the UK.

7. [ A current Immigration Status Document issued by the Home Office to the holder with an endorsement indicating
that the named person is allowed to stay indefinitely in the UK or has no time limit on their stay in the UK, together
with an official document giving the person’s permanent National Insurance number and their name issued by a
Government agency or a previous emplover.

8. [] A full birth or adoption certificate issued in the UK which includes the name(s) of at least one of the holder’s
parents or adoptive parents, together with an official document giving the person's permanent National Insurance
number and their name issued by a Government agency or a previous employer. i

9. [] A birth or adoption certificate issued in the Channel Islands, the Isle of Man or Ireland, together with an official
document giving the person’s permanent National Insurance number and their name issued by a Government agency
or a previous emplover. '

10. A certificate of registration or asa with an giving
person’s permanent National Insurance number and their name issued by a Government ora
em
1 passport en to at the holder in
in n. /
current ration Document Residence
nd can the U
A current Residence Card (including an issued by
the Home Office to a non-European Economic Area national who
Area or or who has a derivative of
current Immigration Status a holder with a
valid endorsement.indicating that the named person may stay in UK, and is allgtved to type of work in
guestion, together with an official document giving the person’s anent l\i, number and their
a or
1 Home under regulation

(European Economic Area) Regulations 20086, to a family member of a national a European Economic Area country
or Switzerland stating that the holder is permitted to take employment which is less than 6 months old together with
a th Office

An Application Registration issued by perm to take the
employment in question, together with a Positive Verification Notice from the Home Office Employer Checking

Verification Notice issued by the to or
prospective employer, which indicates that the named person may stay in the UK and is permitted to do the work in
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You must check that the documents are genuine, that the person presenting them is the
prospective employee or employee, the rightful holder and allowed to do the type of work you
are offe

1. Are photographs consistent across and No N/A
s nce?

2. Are dates of birth consistent across documents and with the Yes No N/A
'sa nce?

3. Are expiry dates for time-limited permission to th Yes No N/A

future i.e. have not

4. Have you checked work restrictions to Yes No N/A

able to work for you and do the type of work you are offering? (for
students who have limited permission to work during term-times,
you must also obtain, copy and retain details of their academic tem
and vacation times covering the duration of their period of study in the

UK for which will be em

5. Are you satisfied the document is genuine, has not been tampered Yes No N/A
with and s to the holder?

6. Have you checked the reasons for any different names across Yes No N/A

documents (e.g. marriage certificate, divorce decree, deed poll)?
(Supporting documents should also be photocopied and a copy
retained.

m  make a clear copy of ea ment in a format which cannot later
securely: electronically or in hardcopy. You must copy and reta
1 ‘Passports: any page with the document expiry date, nationality date of b
biometric details nd photograph, and any page containing g
the has an entitlement to enter or remain in the UK and undertake the work in question.
All other documents the document in full both sides of a Biometric Residence Permit.
also the on which the check was

If you have correctly carried out the above 3 steps you will have an excuse against liability for a
civil penalty if the above named person is found working for you illegally. However, you need to be
aware of the type of excuse you have as this determines how long it lasts for, and if, and when you
are required to do a follow-up check.

The documents th have checked and copied are from

1. List u have a continuous statutory excuse for the full duration of the person’s
em with you. You are not  uired to carry out any repeat right to work checks on this
person.

2. List B: Group 1 ave a time-limited statutory excuse which expires when the
person’s ein ires. You should carry out a follow-up check when the
document evidencing ission to work expires.

3. List B: Group 2 have a time-limited statutory excuse which expires 6 months from
the date specified r Positive a

follow-up check when this notice
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EMPLOYMENT CONTRACT

THIS EMPLOYMENT CONTRACT dated this é%ﬁ\ day of
20

BETWEEN:

JALSA GHAR RESTAURANT of 79 STORTFORD ROAD,DUNMOW, ESSEX,CM6 1DL
(the "Employer")

OF THE FIRST PART

- AND -

(the "Employee")
OF THE SECOND PART
BACKGROUND:

A.  The Employer is of the opinion that the Employee has the necessary qualifications,

experience and abilities to assist and benefit the Employer in its business.

B. The Employer desires to employ the Employee and the Employee has agreed to accept and

enter such employment upon the terms and conditions set out in this Agreement.
IN CONSIDERATION OF the matters described above and of the mutual benefits and obligations

set forth in this Agreement, the receipt and sufficiency of which consideration is hereby
acknowledged, the parties to this Agreement agree as follows:

Particulars of Employment

1 As required by the Employment Rights Act 1996, s. 1, the particulars of the Employee's

employment are set out in Schedule 1 of this Agreement.
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Emplovment Page 150f 17

IN S WHEREOF, the parties have duly affixed their signatures under hand and seal on this

day 20 [ &

TiAS JALDBROOK D
ALSA GHAR REST;. 'RA
79 STORTFORD D ,DUNiv‘th\j\./r
ESSEX, 1DL

- -

EMPLOYEE:
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